
THE THASL RAISING STAR AWARDS - 2017
RECOGNIZING THE FUTURE CHAMPIONS OF SRI LANKAN HOSPITALITY
APPLICATION FORM

	Office use only

	Ref. No.
	

	Date of receipt
	


PART ONE - GENERAL DETAILS

1. Details of the Company:

Name & Address of the Organisation………………………………………………
(Company/ Organization)
 ……………………………………………………...





………………………………………………………

………………………………………………………


Contact Details Tel: No.:     .……………………… Fax No. ………………………

E-mail address:                 ……..…………………………………………………….


Company Registration No.:     .…………………………………………………….


Date of Incorporation

………………………………………………………
THASL Registration No 
………………………………………………………
2. Name and Designation of the Highest Ranking Executive:

………………………………………………………………………………………

3. Type of facility (please tick)

Star-Class Hotel
Boutique Hotel                                                                      
Villa 















Holiday Bungalow 










Guest House









4. Applicable Division/Region (please tick as appropriate)

Colombo
Bentota, Kalutara & Mount Lavinia                                                                       

Galle and Hikkaduwa 















Negombo  










Cultural Triangle, East and North 





Kandy  

Up-Country and Hambantota

5. Raising Star Award Category applying for (please tick as appropriate)

The Rising Star – Concierge./Bell Hop 
The Rising Star – Receptionist                                                                       

The Rising Star – Public Area Attendant   












The Rising Star – Room Attendant



The Rising Star – Steward/Waiter





 
The Rising Star – Kitchen Steward   














The Rising Star – Bartender 

The Rising Star – Pool Attendant 










The Rising Star – Telephone Operator   
(Only one category to be marked)

6. Details of the Applicant:

Name & Address of Applicant: ………………………………………………………
(Staff member)     
            ……………………………………………………...





………………………………………………………

………………………………………………………

7. Date of Birth: 

…………….…………………………………………

8. Date of joining the Company:          …………………………….
9. No. of Years Service in the applying category: ………………………………
10. Position offered at the time of joining the Company: ……………………….
11. EPF No. of the Applicant (Staff member):  …………………………………
12. Contact person:

Name:

………………………………………………………………………

Designation:
………………………………………………………………………

Address:
………………………………………………………………………………

Telephone:
……………
Fax:…………………
E-mail:
 ………………………………………………………………………………
Declaration by the Highest Ranking Executive

I/ we do hereby declare and affirm that all statements, data and figures submitted by us on this application (Parts I & II) are true and correct to the best of my/ our knowledge. Further I / we do hereby confirm that this organization has complied with all relevant statutes laws , by laws and regulation and there are no statutory obligation have been defaulted to the best of my / our knowledge.






And

 I/ We hereby agree that the decision of the evaluation committee relating to the grant

of awards is final and cannot be questioned and further undertake to be bound by 

such decision.

Signature:
…………………………………
Date:

……………………

Name:

………………………………………………………………………………

Designation:
………………………………………………………………………………

Address:
……………………………………………………………………………….

Telephone No/s.:…………………………………………………………………………….

Signature of the staff member: …………………………………Date:……………………

PART TWO - SPECIFIC INFORMATION OF THE APPLICANT
1. EMPLOYEE INFORMATION 

1.1 Name of the Applicant: …..…………………………………………………………
1.2 Position/Post:: …………………………………………………..........................

1.3 Qualification and Experience:

1.3.1 Primary School level – GCE O/L ………………..
1.3.2 Secondary School level – GCE A/L …………………
1.3.3 Academic/Professional Education: …………………………………………..
……………………………………………………………………………………

1.3.4 Training: ……………………………………………………………..
……………………………………………………………………………………

……………………………………………………………………………………

1.3.5 Other skills (E.g. IT, Foreign Languages, Music, Sports, Dancing) 
1.4 Experience: ……………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

1.5 General background of the employee: 

1.5.1 Home town:

1.5.2 Personal challenges if any: (E.g. Differently abled)

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

PART THREE – JUSTIFIICATION FOR AND SPECIFIC LEADERSHIP QUALITIES OF THE APPLICANT
JUSTIFICATIONS 
State reasons why the management is proposing the above candidate for the specified award.

Justification 1: Noted Achievements in skills and competencies

(E.g. Promotions, competitions won etc.)…………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
Justification 2: Professional Development of the Candidate

(Courses completed, professional qualifications obtained etc.) ………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
Justification 3: Commitment to quality customer service

(E.g. Guest commendations) ……………………..………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
Justification 4: Personal milestones and career goals achieved
(Candidates short, medium and long-term goals) ..…………………………………
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
Justification 5: Service to the Community

(E.g. Participation at the community events) ……………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
Justification 6: Commitment to Leadership and Support to other staff

………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
LEADERSHIP QUALITIES  
Please mark your rating on the scale from 1 to 10, based on your assessment of the following qualities possessed by the applicant. An honest and objective assessment is advised to avoid rejection of the application due to false assessment and reasoning.  

6.1 Strong Work Ethics - Setting and achieving Goals, ability to work hard, set high goals for themselves, or respond well to stretch goals from supervisors, willingness to do more than clock in and clock out every day.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….

………………………………………………………………………………………….
6.2 Intelligence – Must NOT going to be spending an abundance of time proofing work, micromanaging and dealing with heightened stress levels.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.3 Dependability - Constantly following through and commitment to competing tasks as assigned.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.4 Positive Attitudes and Self-Motivation - Creating a good environment, positivity leads to a more productive workday, upbeat and optimistic, creates a working environment that is unique, spawns new ideas and, just as important is enjoyable for the other people involved. and creates a better environment for fellow employees and consistently stand out for their upbeat attitudes and earn positive reputations. Comes to work fresh and energetic everyday are going to out-produce workers who think negatively and easily burn-out when they encounter defeat. 
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.5 Team Player and Self-confidence - Being a significant part of the company/business and leading future employees of the firm?  Highly confident in his/her abilities to provide a superior product or service and this belief spawns a culture of improvement and client confidence.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.6 Team Oriented and Respectful - Making the most out of collaboration, work well with others and comfortable collaborating with a team.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.7 Effective Communicator - Understanding the benefits clarity, understand the importance of good communication.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.8 Flexibility and adoptability - Adopting in a meaningful way, comfortable with unknown elements of a job, willingness to pick up new skills and adjust to shifting goals.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.9 Honesty and Integrity - Employee can have all the talent in the world, but without integrity and authenticity, nothing great will be accomplished. Else, the company will turn off clients and, ultimately won't survive.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
6.10 Passionate, Proactive and Innovative - Employees who are passionate about their job never work a day in their life but they enjoy the journey when pursuing that end-goal. Show his/her value not through their words, but rather through their work, humble, don't need to pump himself/herself up in front of others and quietly out-produce those who do.
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


Lowest









            Highest
Provide Examples and Instances for your assessment above: 
………………………………………………………………………………………….
………………………………………………………………………………………….

………………………………………………………………………………………….
………………………………………………………………………………………….
PART FOUR – EVIDENCE  
Please attach the evidence/documents to support the information presented above.

A. Client testimonials: (Attach)

1. ………………………………..
2. ………………………………..

3. ……………………………….

4. …………………………………

5. ………………………………….

B. Certificates and other documentations on industry recognitions: (Attach)

1. …………………………..

2. …………………………..

3. …………………………..

4. …………………………….

5. …………………………….

C. Certificates and other documents on internal recognitions/rewards: (Attach) 

1. ………………………….

2. ………………………….

3. ……………………………

4. ……………………………

5. …………………………….

D. Any other relevant information / documents: (Attach)

1. ………………………………….

2. …………………………………….

3. …………………………………..

4. ……………………………………

5. ……………………………………..









Appendix I
Explanatory Notes

Note 1 - All applications should be submitted to the THASL secretariat on or before 30th June 2017
Note 2 - Ensure that the organization has renewed its THASL membership for 2017 at the time of submitting the application. Those who have not paid the annual membership fees could settle the same with the submission of the application.
Note 3 – Filling all the required details in the Section One of this application is compulsory. Blanks in this section would result in rejection of the application. 

Note 4 – Please mark the appropriate region/division in the application. If there are any clarifications needed, please contact the THASL secretariat.
Note 5 – One organization could submit only one application for a category of award. (E.g. a maximum of 9 applications for nine categories of awards by an organization) 

Note 6 - Attach all necessary certificates and other documents which are required to support the information included in the application.  

Important Notice:

Please collect the soft copy of this application form and use the same for preparing your submission as the space provided in the hardcopy may not be sufficient to fully describe your responses to the respective questions.
PAGE  
10

